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Economic success is the principle motive behind Portuguese migration to Canada.  Popular Portuguese mythology points to four basid ingredients in the recipe for success.  These are:

· good contacts

· luck

· education and/or technical "know-how"

· motivation

For most of these individuals, "success" can be measured by income alone.

The focus of this book centres upon Networks of Contact or the importance of who the immigrant knows.  The author asks a set of crucial questions in this regard:

1. How crucial are the immigrant´s contacts in the process of migration and in finding a job with na appropriate income level to fulfil his dream of being successful?  

2. Is facility in making contacts a suitable substitute for prior knowledge of persons strategically placed in relation to the job market?

3. How important is knowldge of English or other languages in making these contacts?

4. Is it possible to "plug into" a network of contacts, so that the immigrant may be passed from one known acquaintance to a series of unknown persons who can be instrumental in assisting him in the quest for occupational success?

5. Are there recognizable channels of job-success and job-failure into which na immigrant may knowledgeably or even unwittingly become programmed?

With respect to the four basic tennets for success, the author poses the following questions:

1. What about the part played by luck or chance in na individual immigrant's success?

2. Is education and technical skill a prerequisite for success?

3. What importance should be attached to motivation as a factor in immigrant success?

The Research Study

The representative sample to be studied consisted of Portuguese men, predominantly in manual jobs, who were residing in Metropolitan Toronto during the summer of 1969.  These indivuals were chosen for several reasons.  They are higly regarded in Toronto by employers because they are hard.working persons who fit well into the majority of manual jobs.  In their neighbourhoods they have achieved na excellent reputation for a high level of home ownership and for maintaining their property in excellent condition.  Not only are they able to support themselves but they are economically successful particularly in comparison to their North American educational counterparts.
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Portuguese migration to Canada, far from being a recent phenomenon, can be dated back to the Age of Discoveries.  During that era, the conquest was a political one.  Recent Portuguese migration to Canada, rather, has been na economic quest and conquest.  

Portuguese migration to Canada in significant numbers began in the 1950s.  This number increased drastically in the 60s and early 70s.  Most of these immigrants eventaually settled in Ontario, particularly in and around the city of Toronot.  In the late 60s and early 70s it was estimated that the number of Portuguese immigrants arriving in that city annually was around 5000 to 6000 (although the unofficial figures are considerably larger - often double the official numbers).

Distribution of Portuguese in Canada

Generally speaking, Portuguese immigrants in Canada are blue-collar workers with little formal education (according to Lipman's sample, the average Portuguese immigrant had 4.4 years of formal education; Ferguson's sample had na average of 3.7 years education, significantly less than that of the Canadian population which benefitted from an average of 7.3 years of formal education).  The men worked mostly in the construction industry, in various service industries (particularly cleaning), in hotels, restaurants or bakeries, or else in small stores serving mainly the Portuguese community.

The women are generally employed in the garment industry or in cleaning (including private homes).  A few men and women have special skills or are employed in the professions and in idnependent businesses such as real estate offices and travel agencies.

Very little early data exists concerning the Portuguese in Canada.  It is known, however, that as far back as 1870 there were 829 Spanish and Portuguese in Canada, although the number of the latter must have been very small.  In 1939 official statistics reported scarcely any Portuguese residing in Canada, although these statistics no doubt ignored those men who had entered the country as seamen originally and were still living with their families in ports, cities, and towns.  

An authoirity on Portuguese imigrants in Canada, Marvin H. Lipman has outlined the basic characteristics of Portuguese immigrants (study conducted in Alexandra Park, Toronto).  His conclusions were as follows:

(1) Regular Income and Employment. This is the expectation for everyone past the age of 16.  "The Portuguese are prepared to work hard at low-paying jobs to ensure a regular and larger family income."

(2) Home Ownership.  The ownership is tremendously important. "Without it they are 'nobodies'

(3) Regular Church attendance.  Practically all were regular attenders at St. Mary's Church.

(4) Educational Aspirations Low.  "Most families did not see the need for education past the age of 16 and, in fact, some sought work permits for their children before the legal school-leaving age."

(5) Strong Family Ties.  "The Portuguese appeared to have strong family ties and were home and family centred.  They rarely went out except as a family unit."  

They are seen as industrious, hard, working, having close family and ethnic ties and a well-developed sense of independence.  

The Portuguese Presence in North America

The Portuguese are very proud of the part their ancestors played in the Age of Discoveries and are often heard to claim to be the first Europeans to set foot on the New World.  They likeswise point out with frequency the residency of Columbus in Portugal where he likely acquired the navigational information required to discover the New World.  Likewise, Amerigo Vespucci was in the employ f King Emanuel I of Portugal when he set sail in 1502 on his notable journey.  Later, Portuguese fishing fleets contacted the eastern coast of North America, where a few settled and stayed.  In fact the first settler at Shelburne, Nova Scotia, long before the coming of the Loyalists, was a Portuguese named DeMings, whose descendants still bear that name.  During the lucrative fish and lumber trade period between South America and Europe, sailing ships would often cal at Oporto and the Azores to take on extra workers.  Some of these then settled in the Americas.  A number of them settled and married Nova Scotia girls, after which they were known as"Portugee Joe".  

A number of important differences exist between Portuguese immigration to the United States and Canada.  In the United States, most Portuguese settled in New Bedford, Porvidence, Rhode Island and Massachusetts on the East coast.  In the West, most settled in Oakland, California.  Roughly 200 000 Portuguese settled in the U.S. between 1870 and 1920.  Early immigrants were whalers and fishermen followed by fruitfarms and other agriculturalists. Today, in the United States, most Portuguese immigrants are second-generation or earlier, English-speaking and usually well established.  There is also a significant Cabo Verde community in that country.  

By contrast with the U.S., the majority of Portuguese immigrants in Canada arrived only after the Second World War.  The vast majority came as farm hands but soon settled in cities such as Montreal, Toronto, Ottawa, Vancouver etc.  Most are first-generation immigrants and their children.  Some may speak very little or no Enlgish.  Virtually no immigrants from Cabo Verde migrated to Canada.  

This chapter also includes a number of statistics tables including:

Talbe 1:  Population by Portuguese Mother Tongue, Canada and provinces, 1971

Table 2:  Population by Portuguese Ethnic Group, for Canada and provinces, 1961

Table 3: Population by Portuguese Mother Tongue, by Sex, Canada and provinces, 1971

Table 4:  Number of Immigrants to Canada from Portugal, 1946-1970
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Chapter Three provides a step by step description of  the different phases of this study as well as a statistical analysis of the underlying reasons for immigrant economic success or failure.  

Phase one f this project involved conducting preliminary interviews with social agencies, trade unions, church leaders, School Attendance Officers, Government officials, the local Portuguese Consul and other individuals and groups who had contact with the Portuguese immigrant community in Toronto on a daily basis.  

Pahse Two included te selection of a sample of 250 blue-collar men from Continental Portugal, Azores and Madiera living in Toronto in 1969.  Of these 201, or 80.4% were interviewed.  Interviews were hased on a 12-page interview schedule directed by bilingual interviewers.  These interviews covered topics from the steps taken in the process of emigration, motivation for migration, ways in which the immigrant obtained his first job in Canada as well as his present job.  Background information was also obtained.

The third phase included the reinterviewing of variuos sample members for clarification of a particular aspect or to expand knowldege of a particular topic.  Individuals with supervisory positions were likewise called back to gain additional information about their part in finding employment for compatriots and in assisting them to switch jobs.  Information was likewise obtained on the process of entering the country as trouists and remaining to work etiher with, or requently without, permission of the Immigration Branch of the Federal Government.

In Phase Four, the author travelled to Portugal (mainland and islands) to gain firsthand knowledge of the towns and villages where many of the Toronto immigrants had originated. 

All the information obtained was then coded and put into IBM cards by computerized techniques.  

The main focus of this study is to discover what network contacts or occupational channels lead to the relatively highly paid jobs and which lead to low income jobs eventually, or does it, in fact, matter which routes one takes?

Because income has come to signify one's level of success the researcher conducted a preliminary study on inclome levels within the Portuguese community of Tornto.  Using rates per hour as na indicator of income (as these are readily accessible and even verifiable in many cases) the author detected within her sample a bimodal distribution of income.  One peak occured at the $2.00-$2.49 interval and the other at the $3.00-$3.99 interval.  It was thus decided to divide the sample in two for the purpose of analysis: (1)under $3.00 per hour ("low income"); and (2) $3.00 and over per hour ("high income").  

Motivation to Emigrate

Study participants were asked to define their reasons for migrating to Canada.  These were divided into pull and push factors.  Intervewees were then asked to detail their motives for chosing canada over other potential migration destinations.  

Generally speaking most respondents answered that life in Canada was much better than back home.  Some of these individuals had contact with the American Air Force base at Lajes and were thus persuaded to live in North America.  Others hearrd of the possibility to migrate to Canda thruough their local church.

Push factors to leave Portugal included, above all, the lack of work to be had in that country and the low standard of living there.  Others were "forced to leave" either for personal reasons ("getting a girl in trouble") or, more likely, political and military reasons (ex., evading military service).

The most commonly mentioned pull factor was the presence of friends or relatives already settled in Canada. Others stated that their reasons for chosing Canada over any other country was that the latter was the easiest country to enter; others mentioned the good reputation of Canada in the homeland.  Still others mentioned the fact that Canada did not have mandatory military conscription.  

In some instances, the immigrant innitially came as a tourist and then decided to stay.  

Of significant interest for this study, a very significant statistical difference emerged between the imigrants who chose to come to Canada primarily for monetary reasons and those who ointed to other reasons.  

Table 9:  Income and Reasons for Coming to Canada in Preference to Other Countries, and controlling for educational level

According to Table 9, those respondents having Grade 4 or less education are influenced by the motivational factor "money" to approximantely the same degree as those respondents who have received 5 or more years of education.    Interestinly, those with a grade 4 or less education who were motivated to migrate for money earned significantly more than those who claimed other motives behind their decision to immigrate (Yates corrective=9.187, P=0.002).  If, however, income and reasons for coming to Canada is controlled by the birthplace variable, a modified pattern emerges.  

Table 11:  Income and Resons for Coming to Canada in Preference to Other Countries, and Controlling for Birthplace

All respondents who came from mainland Portugal for monetary reasons are in the higher income bracket; whereas among those who came for other reasons, 38.5% are in the low income category.  On the other hand, with respect to the respondents from the Azores, economic motivation does not make a significant statistical difference, although the little difference that does exist is in the anticipated direction.  No study participant from Madiera stated that he came to Canada for monetary reasons.  It is thus fair to conlude from the data obtained here that monetary motivation is a significant factor in higher income attainment if the immigrant comes from certain areas, but is not necessarily so if he comes from other areas.  

Next, the author turned her attention to the importance of speaking English on economic success.  Controling for the motivational variable, it was found that while the ability to speak English makes no statistically significant difference to income attainment for those in the sample who came to Canada with monetary motivation, it is an extremely important factor for those who came without this type of motivation.  

Entering Canada

Immigrants generally entered Canada via one of the following three routes: sponsorship, independent, or tourist.No significant difference was found between the income levels of those who were sponsored, those who came as independents and those who arrived as tourists (Table 13).

However, when immigrant motivation is controlled for, it is clear that for those whose primary motivation was money-based, sponsored immigrants are highly represented in the low income category while independent and tourist immigrants have an average hourly income above $3.00 (high income bracket).   For those individuals who stated other reasons for migrating to Canada, such a difference between modes of entry was not detected.  

When controlling for birthplace, it is only for immigrants from the Mainland that modes of entry are statistically significant, in terms of income level.  Those who entered as tourists generally earn more than independent and sponsored immigrants.  One possible explanation for this is that visitors who could not obtain highly paid jobs returned home again (a second reason not mentioned by the author is that those individuals who could afford to pay airfare to Canada at that time must have already been earning more in their homeland that those who did not and may have been better qualified professionally to attain better paying jobs in Canada).  

When education was taken into account, it was found that sponsored and independent immigrants with a higher level of education fared slightly better than those with a lower level of education.  Unexpectedly, tourist immigrants with a higher level of education actually fared worse economically than did their less educated counterparts!

Next, the author addresses the place that innitiative plays in economic success.  Talbe 19 show s that a higher percentage of the study participants who came to canada as independent immigrants or tourists were financially successful than those whose entry was sponsored.  Note that while almost none of the independent and tourist entrants came through the initiative of another, a sizeable minority of the sponsored immigrants did so.  However, even in the sponsored category the percentage differences between one initiative and another's initiative is not large, and there is no statistically significant difference between these two categories.  

Finally, the author related income to mode of entry, controlling for urban index scores.  What she found was that little percentage difference existed between those immigrants who were sponsored and those who came on an independent basis.  The inverse relationship between low and medium urban scores, as compared with high scores, and income is retained.  However, a very significant difference is noted between the tourist category and urban scores.  Although numbers are small, those in the low urban score category all obtained ghily paid jobs, whereas those with high urban scores who came as tourists originally all obtained low income jobs.  (This is true of the other groups, although to a lesser degree).
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Canadian immigration policy has been traditionally classified as "open", with large-scale immigration being actively encouraged.  In August of 1967, however, a new policy was introduced in that country, known as the "point system".  This system allowed for "universal applicability without discrimination".  As its name implies this new policy assessed potential immigrants on a number of criteria on the basis of 100 points.  To gain access into Canada, immigrants required a minimum of 50 points.  The points were distributed as follows: education and training - maximum 20 points; personal assessment - 15 points; occupational demand - 15 points; occupational skill - 10 points; age - 10 points; arranged employment - 10 points; knowledge of English and French - 10 points; relatives in Canada - 5 points; employment opportunities in area of destination - 5 points.

However, this policy also created some very serious problems, notably it barred many people who were desirous of immigrating to Canada.  Many found ways around this problem, most notably entering that country as "visitors" who began work shortly after arrival, applying for legal immigrant status from within the country.  As a result, in the five year period between August 1967 and July 1972, a total of 136 715 such applications were made by these so-called "visitors".  Other immigrants gave false information on their questionnairre applying as farmhands (which many were not), for instance, when these were in high demand.  

In 1972 the them-Prime Minister, P.E. Trudeau, announced "a new multicultural policy for Canada.  This new policy would have widespread effects in terms of the ethnic background of Canadian residents.  In particular, there would be relatively less Euorpean immigrants with the possible exception of Portuguese Yugoslavians and more immigrants from other parts of the world.  

Immigration Assumptions: True or False?

The point system introduced in 1967, was based on a number of assumptions that were so taken for granted that they were seldom questioned.  The first of these was that urbanized workers would likely fare better (economically speaking) in Canada than rural immigrants.  Consequently, agricultural workers were discouraged unless they were specifically routed into rural occupations.

To test the veracity of such an assumption, the urban index score was calculated for 191 study participants.  These were then divided into three groupings: those with low (0 to 19), medium (20 to 39) and high (40 to 80) urban index scores.  The results obtained indicated that, indeed, the urban index score is associated with low income, but in the opposite direction to that innitially anticipated.  Rather unexpectedly, highly urbanized immigrants were more likely to have low income jobs than those from rural areas or small towns.  How can this be explained?  First of all, for immigrants with a low level of education the more highly paid positions usually require good health and physical strength.  Those with an urban background may not be physically suited to such jobs.  Secondly, city youngsters may not want such jobs, prefering instead a job where "he can wear a white collar in spite of the pay differential".  Finally, rural workers are accustomed to backbreaking work that takes up most of their waking hours.  They therefore adapt more readily to hard manual labour in na urban setting than do urban workerswho are unaccustomed to such physically strenuous work. 

When immigrants from Continental Portugal, the Azores and Madeira were subdivided into these three categories "it was found that birthplace is the single most important factor in the prediction  of immigrant economic success (measured by income per hour) Thus, from the data presented in the various tables of this chapter, it is possible "to visualize at least four major subcultures represented within the sample, namely: (1) rural and small town Continental Portuguese; (2) urban Continental Portuguese; (3) rural and small town Azoreans; and (4) urban Azoreans.

A second widely accepted, yet rarely tested, immigration assumption is that "education pays" in the job market.  Yet in na analysis of the curent data it was found that "there is no statistically significant divfference in income attainment, as expressed in terms of rates per hour, between those respondents who have had five years or more of formal education and those who have received from one to four years formal schooling.  Thus, if we expand these results to the general Portuguese immigrant population, formal education makes very little difference in terms of occupational income attainment (provided the respondent has a minimum degree of literacy), until the grade 8 or 10 level.  Surprisingly, however, the two resondents with grade 8 education or higher earned in the low income category.

Why should this be so?  The author offers some insight.  To begin, those persons with more than one to four years education regard their time spent in this country as temporary and thus are not "career oriented, or they are unwilling or unable to accept jobs with strenuous physical requirements.  It is also possible that for a small minority the prestige attached to certain institutions (universities, hospitals, certain businesses, etc.) is a factor to be taken into account.  Thus, it would seem that an unwarranted amount of emphasis has been placed in the past on education at the lower levels. 

A third assumption is that knowledge of the native language will simplify the immigrant's adjustment in the receptor country.  Indeed, this immigration myth holds true for the study sample.  The mean rate per hour drops from $3.20 for those fluent in English to $2.70 for those who speak or understand some English and again drops to $2.50 for those with no English (although the Chi-square test revealed these differences to be significant only at the 0.108 level).  In addition, trilingual Portuguese (speaking English, Portuguese and Italian) are more likely to be offered supervisory positions which do not show any great income differentials but are associated with other fringe benefits.  

Although not a factor in the point system, it was thought that having several dependents could be a hindrance to an immigrant during the innitial job-hunt period.  When a man has several persons depending upon him for their survival, he feels obligated to accept the first job he is offered, even though the job is less than satisfactory to him.  Table 31 of this chapter illustrates that this is possibly the case but although the percentages are in the anticipated direction, there is no statistically significant difference between these categories.

Thus, it seems clear that the "point system" as it stands with its various unsubstantiated assumptions is not necessarily a good predictor of immigrant potential success in the job market.  The federal government has recognized the shortcomings of this system and has since then announced several changes to this policy.
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Generally speaking, the first step that immigrants took upon arriving in Toronto was to search for a job  (unless of course they had already been assigned to a job prior to arrival in that city).  The way in which they gained access to the country often defined the manner in which they found their first job.  Those men who came to Canada in the 1950s often arrived as independent immigrants and came with jobs arranged for them by government officials (as farm labourers, railway workers etc).  Those sponsored and nominated immigrants came at a later date, after their relatives had become established in Canada.  They came, in some instances, with a verbal promise by a prospective employer to a relative that if an opening was available at the time of his arrival, the new man would be taken in.  Those who arrived as "visitors", on the other hand, sometimes found jobs through friends and relatives or even chance acquaintances.  Thus, for the most part, Portuguese immigrants in Toronto found jobs through so-called occupational gatekeepers - individuals who had knowledge of and access to job opportunities. 

The First Job in Canada

The first job in Canada was to be of crucial importance for the subsequent career of the workers in that it might turn out to be an "occupational trap" or conversely, a "stepping stone" to better-paying positions.  To find hos first job, most Portuguese immigrants in Toronto turned to "job dissemination centres" - places where individuals can get together to share information on employment opportunities and related matters, and most importantly meet occupational gatekeepers.  Job dissemination centres may be of three types:  informal, semi-formal or formal.  Informal dissemination centres include Portuguese boarding houses, restaurants, pool halls, soccer clubs, churches, certain taverns and particular street corners.  Social service clubs and ethnic church agencies are considered semi-formal centres.  Finally examples of formal dissemination centres include the Immigration Department and Manpower Centre.  The latter are far less used by Portuguese immigrants than their informal and semiformal counterparts and are only truly significant if the immigrant is alone in the country.

It is very rare for Portuguese immigrants to endeavour to locate a job through impersonal means, such as replying to a newspaper advertisement.  This is due, in large part, to three factors: lack of official language skills, low educational attainment and lack o sophistication to use such "wide-ranging" techniques.

Approximately 20 per cent, or one in every five, of Portugueuse immigrants to Canada had promise of employment prior to moving to that country.  Of those who did not have prearranged employment, a quarter of the sample obtained their jobs throughrelatives.  The second most widely used way of obtaining employment after arrival was to seek out friends, usually of the same region or town.  As in the case with relatives, the types of jobs for which friends can provide contacts are closely associated with the types of jobs in which the friends are employed.  

No respondents stated that they found their first employment in Canada through the aid of a female relative or friend.  One out of every six respondents stated taht he found his first job in Canada through the Immigration Department or Branch.

Although it was common for Portuguese immigrants to offer "gifts" to formen, supervisors, or others, in order to obtain employment, there was no evidence of a padroni system in effect within that community (The word padrone is Italian in origin and may be translated as "master", "boss", or "proprietor".  However, in the early twentieth century it was most commonly associated with "contractual immigrant labour which bordered on conditions of almost slave ownership").  There are, of course, various kinds of intermediaries between the Portuguese worker and the employer.

Jobs: Stepping Stones or Traps?

As mentioned earlier, some occupational gatekeepers had access to high-potential jobs while others had access to only dead-end or "trap" jobs.  How to differentiate between the two?  A number of characteristics of the gatekeeper can act as predictors of future economic success.  

"Those respondents who, on the whole, did worse in terms of income level were the respondents who obtained a job that was different from the job or situs of their relatives or friends who were already established in Canada when the respondentarrived.  

If the friend was in the same situs as the respondent's first situs in Canada, the present income level of the respondent is now below average.  The first situs was frequently farm work, or railway employment repairing tracks.  It is probable that the friend was not in a position to assist the respondent in the location of a better job.

If, however, the relative or firnd were employed in the same situs as the respondent at present, then he was, in many cases, able to assist the respondent to switch into the same sector of the economy as vacancies arose."

Thus, the occupation and networks of contact of the relative, friend or acquaintance who attempts to assist the newly arrived immigrant are of very great significance in terms of future job success of the immigrant.
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The present chapter discusses some of the factors that influence the immigrant's possibility of obtaining a high-paying position.  When the respondents were asked how they obtained their present jobs there were four broad categories of answers: through (1) relatives, friends, or acquaintances; (2) wide-ranging tactics; (3) the trade union; or (4) in miscellaneous ways such as through newspaper advertisements or by assistance from the immigration department.

As Table 37 indicates, the most effective way to get a high paying job without having educational prerequisites is through a trade union of the construction industry.  This is in constrast to results from similar studies of the native population for whome wide-ranging tactics are the most successful method of obtaining high paying jobs.  Of course, where the applicants have a very limited knowledge of English, such techniques are understandably less successful.

For our sample, the use of relatives and friends in the search for employment was the least successful method, financially speaking.  The author suggests that the success of this method is largely determined by the networks of contact available to the friends and relatives.  For instance, a look at the replies of persons who obtained their present jobs throught friends and relatives revealed that among the high income category 37.2% knew a "boss", supervisor or foreman in a highly paid industry.  In the low income category, however, only a mere 16.4% had any contact with such individuals.  Thus, future economic possibilities of these immigrants is determined, in part, by the immigrant's level of intimacy with gatekeepers as well as the occupation of the gatekeeper himself.  However, not all gatekeepers offer jobs with the same economic potential.  Some only have access to what are known as "trap" jobs.  It thus becomes important for the job-applicant to differentiate between trap and non-trap jobs.  In basic terms, trap jobs are generally jobs in which the supervisor is from a different ethnic and social group than the applicant.  The supervisor is likewise from a more educated segment of the population.  Furthermore, trap jobs are not fluid - a worker cannot progress career-wise without additional formal education and training.  Examples of trap jobs include janitors in hospitals and cleaning service companies (hospital orderlies cannot become nurses through observation and promotion alone; in contrast, the construction industry is very fluid in nature - a man may be foreman for a time then revert back to being a worker some time later).

As Table 38 illustrates, birthplace is another important factor in the "job-hunt".  The Madeirans in the sample restricted their job-hunt to only two types of channels, relatives and frients, and wide-ranging tactics.  But some of the men from Mainland Portugal and, to a lesser extent, the Azores obtained employment through the use of trade union referrals which, as indicated earlier, is the channel which most frequently leads to economic success.  

An additional factor which is crucial to the job search in Toronto is the ability to speak English fluently (Table 39).  Those respondents who spoke English fluently on average made more money per hour than those who spoke only some or even no English.

General Knowledge of the Job Market

In this section, the author attempted to determine how aware respondents are of the most effective ways of finding employment or changing jobs.  Not surprisingly, perhaps, asking friends and relatives seems to be the method favoured more by low income earners than high income earners.

Interestingly, one of the results of this study showed that the same channel may have differing results depending upon who is using it, as was seen in the case of regional differences in the sample.  The Minland Portuguese have more relatives and friends in the better-paying positions in Tornto, at least in the present sample, than do the men from the Azores or from Madeira.  The former will therefore have a greater oportunity of success from using the channel than the latter.  

It is likewise possible that work experience in the homeland makes a difference to current income.  When this hypothesis was tested, the results were in the expected direction - the last job in Portugal did, indeed, make a statistically significant difference to current income; however, when a control for the urban index was applied, the diffences disappeared.

Thus, from the results obtained by the author, one may conclude that for this population, at least, it is the degree of urban experience rather than occupational experience in Portugal that is the crucial factor.

Channels and Mobility: Occupational and Geographic

Channels may be divided into three basic types: progressive, switching and stagnant channels: Progressive channels lead to stepping stone jobs that in turn lead to high paying positions;  Switching channels lead to jobs that turn out to be occupational "traps"; finally stagnant channels lead to jobs with little potential for progression or advancement.  

Similarly, innitial occupations of the respondents may be classified into steps, interim or trap jobs, corresponding to the location of the occupation in the three channels.  The members of this study sample whose jobs were classified as traps are men whose first jobs in Canada was in kitchen (usually as kitchen help in a hospitall, restaurant or educational institution), or employment as a cleaner or janitor.  The interim jobs in our sample are unskilled jobs connected with the railways or with farming.  Jobs which have been classified as steps are in the demolition or construction trades.  

"By bringing together all of the knowledge gleaned from the present and from other studies, it can be surmised that the men who are already upwardly mobile are less likely to consider emigration than those men of lesser formal education or lesser mobility achievement in the homeland. 

Once again, birthplace appears to be influential.  The men from Continental Portugal avoided those channels which did not lead to eventual higher income, and in the other channels they have been predominantly successful.  The modal initial job type for men from Mainland Portugal was "step", from the Azores Islands "interim", and from Madeira "trap" jobs, among the respondents in our sample.  Their life chances in terms of current income attainment have been affected accordingly.  

Typical Job Careers

The remaining pages of this chapter provide exampes of typical job careers of blue collar workeres in our sample.  They represent workers in the three channels - progressive, switching and stagnant.  

Progressive channels are accessed through innitial entry in demolition jobs or directly into the construction industry.  Switching channels were generally accessed either through railway or farm jobs while stagnant channels included those with initial entry into cleaning or janitorial jobs, as well as ketchen help jobs.  The final pages of this chapter are dedicated to giving detailed descriptions of the job history of various Portuguese immigrants in Canada through each of the afore mentioned channels.
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Chapter Seven addresses the question of illegal Portuguese immigrants into Canada, those who came as "visitors" and commenced work in that country prior to obtaining permission to do so.  These are individuals who either did not want to wait the long periods it takes to process their papers through legal channels or who for one reason or another failed to gain the necessary 50 points required through the point system (includes those individuals with poor health, na imbecile child etc).  All respondents who admitted to using illegal channels to enter Canada worked illegally during their innitial period there, despite having signed a prohibition agreement not to work during their "visit" to Canada..  A total of  17 men (8.3% of the total sample) stated that they had a job within eight days of landing there.  In fact, three of the above respondents stated that no days elapsed between arriving here and commencing to work, in spite of coming to Canada on tourist visas.  None of these three respondents admitted having prearranged jobs prior to entry, however.  

These individuals often obtain jobs on a "kickback basis".  They are officially paid the job's minimum salary, then they have to pay back a certain amount each week to the foreman who knows of their illegal status.  In an article written by Robet MacDonald and published in the popular press, the author stated that "they [illegal immigrants] work the system to perfection because they are coached by pros" who are more often than not "laymen from the same ethnic background and connected closely with ethnic organizations".

The author notes that statistics related to illegal immigrants are grossly underestimated as these individuals have made a point of avoiding being included on lists where their names are readily avaoiable and thus would be less likely to appear within a study sample.  In this study, nearly 20 per cent of the total original sample could not be interviewed, of which 2.4 per cent (6/250) actually refused.

A number of illegal routes exist to get into Canada from Portugal.  The most widely known include those via France and Brazil.  One source spoke of a priest in Fance who was operating in collusion with a Portuguese travel agency-  Anoter informant told of a passport forgery ring operating out of London, which frequently raids the rooms of Canadian tourists on the night prior to their departure and takes nothing but their passports.  These passports are said to sell for $3,500 or $4,000.

Of course, Toronto is far from being the only city with an illegal Portuguese immigrant problem.  It is estimated that 30 per cent of Portuguese residing in Vancouver entered Canada illegally.  In France, the problem of ilegal entry is assumed to be even greater.  The latest figures published are for 1966, when a mere 30 per cent of Portuguese men were believed to have entered that country through legal means.  Of course, illegal acess into that country is easier than to Canada as a truck route exists via Spain.  

Aware of the full scale of this problem, the Portuguese "law of July 25th (1970) permitted clandestine emigrants from Portugal to "regularize their situation" as far as Portugal is concerned by the payment of a fine of 500$00 (esc.)  In the period that followed, the Portuguese consulate was quite litterally swamped with work, with applications averaging 230 a day.  

The Immigrant Machine

Aside from the usual problems associated with immigration, illegal immigrants are confronted with a series of other setbacks and unanticipated costs.  The process in which he may become enmeshed in this system are described as stages in the cycle of the immigrant machine. (See figure 1 for a detailed illustration of the various stages of the immigrat machine).  

Briefly states, the stages of the immigrant machine are as follwos: A potential illegal immigrant seeks means to emigrate.  He may achieve this through one of three ways: (1) by obtaining a tourist visa and passport which permits him to visit Canada but not to work there;  (2) by obtaining forged or stolen documents, probably through the immigrant machine (the financial cost is very high and therefor the immigrant may be offered a loan at exorbitant interest rates); or (3) by entering without documents (the immigrant may arrange with a ship owner for transportation as crew and then jump ship or arrange to be ferried ashore.

The illegal immigrant faces a number of problems upon his arrival in the host country.  Desperate to save as much money as he possibly can, these individuals often live in crowded conditions and save on essential commodities such as food and medicine.  Separated from his family, his wife and his children  encourages promiscuity.  In fact, many informants spoke of the promiscuity among isolated Portugese immigrants present in Canada without their families.  Racked with loneliness, many of these immigrants search for recreational outlents, such as gambling or the playing of pool.  These locations become areas where illegal services are readily available.  These areas are places not only for meeting the ocupational gatekeepers, but also loan sharks.  Upon their arrival in Canada, illegal immigrants may seek the services of illegal immigrant consultants.  This role is often filled by unscrupulous individuals who work very closely with oerators of toher illicit services such as loan sharks and those in the employ of the immigrant machine.  At every turn, then high fees are demanded for the simplest of services.  To pay for these services immigrants turnto loan sharks who lend them money at high interest rates.  To make matters work illegal immigrants often think that they lack police protection, and this fact in itself, is sufficient to make them "targets" for many forms of rackets, and abuse.  Unscrupulous individuals then feed off of the ignorance of these individuals, pressuring them to buy "Canadianized items" to fit in otherwise the "police will pick him up and put him in prison for entering the country illegally.  The "salesman" then offers to take him to "a friend" where he can obtain the clothers on credit, or is taken to a loan shark.  Illegal immigrants face a number of other very real fears.  At every turn then, illegal immigrants face abuse, often by members of their own ethnic group who threaten them with exposure to the local authorities at every turn.

For the most part, illegal immigrants came to Canada to make money for their families back home.  As a result, many work incredible overtime hours or even do a little "moonlighting" on the sid, often at exploitative wages.  Not surprisingly, then, many illegals are tired and overworked.  Many either become truly sick or feign sickness in order to rest.  Ethnic doctors who treat the community feel obliged to pack sick notes for employers in order to assist the overworked immigrant.  Thus, illegal immigrants are are more likely to have higher rates of absenteeism and lower productivitythan their legal counterparts.  The former are likewise more likely to suffer higher accident rates on the job due to extreme fatigue.Accidents on the job, in tur, lead to increased rates of disablement.  Furthermore, since immigrants who desperately ned employment are most likely persons to be employed on dangerous jobs, their rate of disablement is likely to be high.  To make matters worse, many disabled illegal immigrants do not claim compensation because of their mode of entry into Canada. Many return home.

One alternative to the immigrant machine for the immigrant, if he is in possession of a legal tourist visa, is that the government may legitimize entry or grant amnesty.  Similarly, a person who stows away or who jumps ship may be granted permission to remain in the country of destination.  He may, nevertheless, have to go through the ritul of being formally deported, and of entering legally.

One possible reson why the immigrant machine has been able t become so irmly entrenched in the Portuguese comunity may be the resistance of Portuguese persons t authority figures, combined with na ardent parochialism.  

Title:  Chapter Eight: The Channel-Facilitators Model of Migration

Author: Grace M. Anderson

Source: Networks of Contact: The Portuguese and Toronto


In this chapter immigrants were asked to give their opinion of life in Canada in general, if and how it has improved since their arrival.  May individuals were ambivalent about their move here and stated ways in which their situation had improved and often this was expressed in terms of money, of being able to support their familes and themselves.  On the other hand, they cited the climate, their sense of lonliness, the cost of living and unemployment as unsatisfactory aspects.  Many complained bitterly of the heaviness of the work and its unremitting and often unsteady nature.  Yet, for the most part the Portuguese immigrant men have expressed their satisfaction with life in Canada.  Infact,  39 (roughly 20%) men indicated complete satisfaction with their move to Canada.  

The remainder of this chapter is dedicated to the development of a model which attempts to explain or evaluate the relative effectiveness of the use of the different networks in terms of the impetus they give to occupationa and geographic mobility in regard to lower or higer current income attainment.  This model is illustrated graphically on Figures 2, 3 and 4 of this chapter.   

Title:  Chapter Nine - The Portuguese in Multi-cultural Toronto

Author: Grace M. Anderson

Source: Networks of Contact: The Portuguese and Toronto


Networks of contact are very important factors in the employment scene for many Portuguese blue-collar immigrants.  They are likewise important for many ethnic groups, but to differing degrees, as these networks are not equally used by all groups.  In Sidlofsky´s study of Italians in Toronto, the channels for finding employment are very similar to those used by the Portuguese included in this study.  On the other hand, Nagata's examination of Greek immigrants found small fragmented social networks.  "Not only are their linkages with the wider host society limited, but even their ties with other Greeks and with Greek ethnic institutions are minimal.".  It is not surprising, therefore, that Nagata also found that the Greeks frequently turned to the Department of Manpower for assistance in the job search.  Thus, the lack of readily-available informal networks provides impetus for the utitization of formal channels.  

In terms of values and attitudes toward ways of achieving remunerative employment there are wide differences between Toronto's various ethnic groups.  Many of the city's Portuguese-speaking persons do not value education, except in a pragmatic way.  Obviously this restricts the range of employment possibilities open to them.  By way of contrast, the Jewish persons place a very heavy emphasis on education and frequently aspire to the "free professions" whereas groups such as the Portuguese realize their mobility aspirations through the newer "professions" such as being a construction contractor or sub-contractor.  Indeed, "real estate development in Toronto, which has enjoyed tremendous growth since the end of World War II, is a form of enterprise which has become vitally important to non-Anglo-Saxons as a way up the commercial ladder."

The image that the incoming ethnic group has acquired in Toronto also influences their occupational and income attainment.  The Portuguese manual workers are admired for being hard working, reliable and thrifty.  Smith has found that Portuguese working-class men, including those in Toronto, adopt the "Sambo stance" as a "protective colouring against discrimination."  The afore mentioned author defines this stance as "agreeable behaviour... often characterized by the large percentage of child.like or "simple" traits which are assigned to a minority group."  This sort of behaviour has made the Portuguese "invisible" to the dominant group and is a comfort for that group since they are not challenged by reality.  The image of the Portuguese in Toronto has likewise benefitted by the fact that the Portuguese live by the ideal values of Anglo middleclass morality.

From what has previously been written concerning the various ethnic groups in Tornto, it is apparent that although economic integration is dependent in part upon networks of contact, these assume greater or lesser importance varing with the ethnic group under study.  Other factors which should also be taken into consideration include attitudes toward education, the value system of dominant and subordinate ethnic troups.  The stereotypic image of the ethnic group in the comunity is important also.

Residential Location in Toronto

The bulk of Portuguese in Toronto are located in the Kensington Market area (Census Tract 59).  The concentration of Portuguese is spreading westward toward Dovercourt Road, along College Street and northwards to Bloor Street.  As they become more firmly established in Canada they tend to move to the suburbs of Toronto - namely North York and Scarborough as well as Mississauga, Brampton and Oshawa.  Professional persons from Portugal tend to move directly to the suburbs on their arrival.  In contrast, single men arriving alone are more likely to settle, at least innitially, in the downtown area whereas men with families are more likely to attempt to find housing in the suburbs.  Early on, the Portuguese were mistakenly thought of as Italians, for their residential areas are adjacent and sometimes overlapping.  They both speak "romance languages" which, to the uninnitiated, are difficult to distinguish.  

Portuguese Families in the Wider Community

Second generation Portuguese have greater contact with the dominant Canadian population than their parents.  These individuals are generally bilingual and often act as interpretters for their Portuguese-speaking parents.  

Women are more likely to be more insulated from the wider community than the men.  They also feel less likely to need to learn English.  Those with higher educational attainment are usually employed as teachers, social workers or secretaries.  They frequently describe themselves as more "liberated".  Usually these women are less satisfied with their lives in Canada than their uneducated counterparts.  They frequently lament about the lack of a maid in Canada and of having no one at home to babysit.  

In many families men work hard hours overtime or even take on a second part-time job.  Occasionally, women also take on a second job.  

The emphasis on the acquisition of material possessions tends to reduce the number of children which are deemed desirable.  The working class parents lament that because their children mingle with Canadian children in school they demand all sorts of "unreasonable" privileges.  They want to "date in Canadian fashion and to stay out late while unchaperoned.  Disagreements are frequently inevitable between the children and the parents, since the former have been subjected to a double-socialization process containing many mutually-incompatible elements. 

It has been observed that children of immigrant parents frequently reject the ethnic cultural heritage of their parents in favour of attempting to identifyy with the native-born Canadian communtiy.  As Klymasz has indicated, it is frequently not until the third generation that the ethnic group is enthusiastic in its identification with the peasant folk-culture of its forebearers.

Raymond Breton has suggested that an ethnic group's degree of isolation from the wider community is depenent upon its measure of "institutional completeness".  If an ethnic group has many ethnic institutions and services readily available and easily accessible in the mother tongue, then contact with the wider society is not mandatory for its members.  The Portuguese in Toronto now constitute in many ways a very "institutionally complete" ethnic group.  The Portuguese community is filled Portuguese restaurants, newspapers, real estate agents, printers, travel agencies, and Portuguese radio programs, not to mention taxis, driving schools, a Portuguese bank, and services of immigration consultants, interpreters and income tax specialists.  The Portuguese ethnic community is likewise equipped with two Catholic churches specialized in Portuguese services, while several other centres provide social activities and also social assistance and servies (ex., St. Christopher House and the International Institute).  On an informal basis, several pool halls and clubs organized around Portuguese soccer teams are also important male-dominated social centres.  However, the first and foremost place for social activity is the home.

Mutual aid is one very frequent form of combined assistance and social activity.  This is particularly noticeable when a working man buys a home in the older section of the city.  The new owner invites his friends to come to help him fix up his home.  The friends assist, encouraged by the promise that the owner will provide wine and food.  The hard day's work ends with a party.  At a later date the owner may be requested to reciprocate in offering his services when his friends have a project in hand.  Thus, it is apparent that the Portuguese community can meet most of its own needs without the necessity to contact "outsiders".  

Little has been written about the increasing number of white-collar and professional people from Portugal in this book.  A few are professors, some are teachers, others librarians, musicians, social workers, medical personnel or laboratory technicians. Usually these more highly educated people speak English fluently.  Often they tend to dissociate themselves from the immigrants of peasant background.  They deplore the image in Toronto of Portugal as a nation and seek to emphasize the historical and cultural achievements of their homeland and its glorious past.  

As well as social class divisions within the Portuguese community there is also a regional basis for identification and segregation.  The major division is between the Continental Portuguese and the Islanders.  

Title:  Chapter Ten - The Unholy Grail

Author: Grace M. Anderson

Source:  Networks of Contact: The Portuguese and Toronto


At the onset of this book the author referred to the four popular themes running through the ethos of success mythology.  These were:  the importance of having good contacts; it´s a matter of luck; it´s a matter of education and technical "know-how"; or it´s a question of motivation.  We are now in a better position to evaluated these commonly held beliefs regarding economic success.  With respect to having good contacts, this study has found that, by and large, for the Portuguese immigrant men of our sample, a knowledge of occupational gatekeepers, inlcuding relatives and friends who could introduce them to these gatekeepers, is an extremely important factor in their occupational success.  In fact, of the four themes discussed, this appears to be the most influential in terms of economic success.  

With respect to the second success theme ("it's a matter of luck"), a recent study on immigration in Ontario shows that immigration slackens off about one year after a recession in the economy. But what about those immigrants who arrive at the beginning of a recessionary period?  Among the current sample, the year of arrival did not show a statistically significant difference between men in low and high current income brackets.  Thus, quite possibly networks of contact are much more important than luck in terms of the state of the local economy on arrival in Canada.  

Contrary to what would normally be expected, it was found that in the present sample of manual workers, of the men with some formal schooling, education is inversely related to occupational success.  However, a few years of education is more conducive to success than no education at all.  Knowledge of English does lead to higher income, although this knowledge is related to years of experience in Canada.  Good physical health may be more important than grade level for men with elementary schooling only.  

In terms of motivation, those who said they came to make money certainly were more likely to succeed economically.  It is possible that for the men in the sample who attach great importance to economic success, greater effort is expended in locating occupational gatekeepers who are in a position to assist them to achieve their financial goals than other men in the sample.  

In this study, success has been measured in economic terms.  Often the desire to succeed economically drives the immigrant into a life of hard labour and long hours.  This quest for the "unholy grail" as the author calls it, becomes a way of life for the immigrant who is willing to go to great lengths to achieve it.  Some men in the sample were doing two full-time jobs simultaneously, on successive shifts.  Others were working a very large number of overtime hours per week.  Although many men in the sample came originally to better their standard of living, not surprisingly many do not consider that they have bettered their way of life.  Many complain of a lower quality of social life in Canada.  When men in the sample were asked about the features that they liked least in Canadian life many replied in terms of the high pressures toward continuous work.  When asked about their probable place of residence in five years time, 67 per cent answered that they would stay in Canada, 17 per cent that they intended to return to Portugal.  The remainder were undecided.  

The number of immigrants who returned to Portugal after a stay of a few years in Canada is unknown, although estimates are usually in the ballpark of 25%.  But the people who return are not the same men and women who left several years ealier.  They have been exposed to a very different life style.  Their ambitions and outlook on life have undoubtedly changed.  Likewise, the land to which they are returning has also changed.  It is increasingly becoming an integral part of Europe and Lisbon a modern industrial city.  

For the large majority of first-generation immigrants it is a recurring question, "to return or to remain?"  Some former imigrants are able to return home and fulfill their dreams.  But what of the immigrants who remain in Canada?  Many continue to regret their lost way of life.  Disillusioned, they project their hopes onto the next generation.  Ironically, however there continues to be a lack of parental interest in continuing education for their children, without which economic success is becoming increasingly difficult.  

